ANNUAL EEO PUBLIC FILE REPORT

HEARTILAND COMM. LICENSE, LLC

Station Employment Unit: WRIO/WERL/WCYE/WNWX
WITH/'WATW/WNXR/WBSZ

Date Range of Annual Report: August 1,2025 to August 1, 2026

No. of Full-time Employces: 11

During the Reporting Period, a total of zero (0) full time positions were filled. The
information required by FCC Rule 73.2080(c) (6) is provided in the charts that follow.

INITIATIVES

‘The employment unit engaged in the following broad outreach initiatives in accordance
with various clements of FCC Rule 73.2080(c) (2):

TYPE OF INITIATIVE

DESCRIPTION OF ACTIVITY

Heartland Personncl Training

Establishment of training programs
designed to enable station personnel 1o
acquire skills that could qualify them for
higher level positions. Monday Morning
Meeting- I:ach Monday we hold a
mecting with our sales staff. The agenda
includes training materials 1o assist and
cducate our sales tcam and develop their
sales skills. Every Wednesday we hold a
sales team meeting to review sale
processes and packages and reviewing
training matcrial from magazine articles,
RAB training material, Wisconsin
Broadcasters Association training
matcrials, webinars, and other training
material targeted to develop our sales
staff. Oncc a month, the General
Manager, Dircctor of Programming and
CEO mecet to review activitics including
training procedure and review the
development of all staff members. Any
new cducational information is passcd on
to the stalf via a monthly tcam meceting
that is mandatory for all personnel.

Heartiand Outreach and Newsletter

Listing cach upper-lcvel job opening in a
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job bank, or media newsletter that reaches
a substantial number of women and
minoritics. Every sale, production,
engincering and management is forwarded
1o all stations for internal posting and to
our IO Coordinator who submits it to
over 200 institutions who post jobs. This
lists contains, colleges, various agencics,
i.c., Amcrican Broadcasting School, Bad
River Band of Lake Tribe of Chippewa
[ndians and Goodwill Industrics to name a
few.

Job postings were also sent to
cmployment recruiter, [Hire, LLC

List all full-time job vacancies filled by employment unit, identified by job title, and indicatc

LIST OF POSITIONS FILLED

source referring person hired.

DATE OF HIRE

JoB TITLE

i - L) NI

| RECRUITMENT SOURCE REFERRING HIRE
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INTERVIEWEE REFERRAL SOURCE SUMMARY

Datc of

July 31, 2025 to August 1, 2026
Annual Report:

(enter the anniv;s;i-ary of the date the station must file its renewal

apphcation, which 1s four months prior to expiration of the license)

Total Number of Persons Interviewed in Preceding Year: 2

List total number of intcrviewces generated by cach recruitment source in the preceding year (use as many
pages as necessary).

Number of Persons
Interviewed that the
Source Referred
1
1

Recruitment Sources Used in Preceding Year

Heartland Staflf Recommendation
Employment Recruiter IHire, LL.C

Retain until afler the grant of the next renewal application.

Annually, on the anniversary of the date a station must file its renewal application, a station must place this
fist in the station’s local public inspection file and post the list on the siation’s website if it has one.
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